
Faith-Friendly Workplace Index Survey 2025 -- Text to be in 2025 Report
WELCOME! Please click NEXT (at bottom) for information on the REDI Index survey. If you have

questions about the survey, please email us. We'll reply ASAP.



The REDI Index is an international benchmarking survey that companies use to track their
progress in (and be recognized for) embracing religion and belief (including non-theistic
beliefs) as an integral part of their overall commitment to best practices in workplace culture.

The 2025 REDI Index survey will about activities occurring during the 12 months ending March
15, 2025. The deadline for completion is April 15, 2025.

The 2025 survey has 11 questions: the same 11 topics as in the 2024 survey, each worth 10
points, for a total of 110 points. Scoring for each point will be based on (a) answering in the
affirmative with some evidence (5 points), and (b) demonstrating that the efforts are
substantial (up to 5 additional points). The “b” part of each question offers the same “tick” lists
as in 2024, which were based on company open-ended responses from the 2022 REDI Index
survey. 

As in the previous three years, the 2025 edition also has an optional BONUS question, which
can add up to an additional 10 bonus points for a maximum total of 120 points. The bonus
recognizes that companies may be doing other faith-friendly activities that are not covered
in the survey that are worthy of recognition.

Companies not completing a survey will be scored only on the REDI Monitor based on what is
available on their corporate webpages, which puts them at a disadvantage but still allows us
to monitor the state of faith-friendly workplaces in top corporations.

Final tabulation of a company’s score is pending verification of answers against supporting
details provided as well as evaluation of answers to open-ended questions and any
responses to the bonus question.

BENEFITS: Doing well on the REDI Index provides companies with a competitive advantage in
recruiting new staff in retaining them once on board because the items on the REDI Index
measure best practices for creating a workplace that is welcoming to all faiths and beliefs
and is at the same time nurturing and supportive of teammates in this important area. This
directly benefits the bottom line by building stronger and more committed teams and
provides competencies in better understanding and relating to faith-related preferences of
customers and clients.

Results of the 2025 REDI Index Survey are released and participating companies will be
recognized at national Faith@Work ERG Dare to Overcome conference, May 20-21, 2025, in
Washington, DC. (UK results released in London on 29th April 2025 at the Faith@Work Summit.)

Dare to Overcome is the premier annual conference where Fortune 500 faith-and-belief
employee resource groups (ERGs) and corporate chaplains come together as allies of others
to share best practices and build stronger, more diverse networks among the faith-and-
belief ERG community in the U.S. and worldwide.













Question 2, continued 

Faith and Belief ERGs 

* In what ways does your company's faith-related ERG(s) foster a workplace where all belong and are
included, which is aligned with your company's purpose? Select all that apply (max. 5 points).

D 
The company informs its existing employees of the faith/belief based ERG's existence and also descrìbes the ERG(s) ìn

the course of its recruiting and onboarding processes 

O 
The company provides an officiai channel for employees' faith/belief-related workplace and policy issues to be

discussed and considered 

O 
The company allows faith/belief communities (e.g., atheist/agnostic, Buddhist, Christian, etc.) to have their own

chapters withìn an interfaith/belief ERG or their own stand-alone ERGs 

O 
The company's faith/belief ERG(s) (and chapters, if any) actively work with each other as well as collaborate with

other ERGs, groups and initiatives 

The company expresses in internal and external communications how its faith/belief ERG(s) contribute to the 

D achievement of its corporate purpose and/or mission. (lf the company seeks to quantify that contribution, please 

describe that quantification below.) 

O Other (to be scored by survey staff manually) 

* Please provide brief examples of items you've indicateci above. You may do this in the text box
below and/or by uploading a file. lf you only upload a file, please write "See file" in the text box.

Upload file 

Choose File No fìle chosen 








































